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Our 5th LPS show this year attended by Lisa Cooper, 
Altus Laubscher,  Marcel Verleg, Emma Reeson, Bernie 
Niehaus, Nico Folscher, Juan Columbo, Andrea and 
Rosario. 
 
The first night was the Fresh Produce Awards hosted 
by the FPC  with various sponsors including Freeths; 
Mukesh presented the penultimate award at the show 
which went to Aldi. They had 4 wins that night! 
We do not enter ourselves hence why we will never 
win an award.  The compare for the night was Shane 
Ritchie; known in the UK famously for Eastenders and 
a stand up comedian to name a few of his TV appear-
ances. His humour was very funny and he particularly 
had it in for Morrison’s and a favourite joke of his kept 
referring to who would wake up with a Tesco buyer in 
the morning!  

The evening before the LPS was the opening Cocktail 
Party which is perfect timing when the breakfast starts 
at 7.30am the day of the show.  There were a few sore 
heads about! After the opening party we went for a 
meal with Subsole and Debbie Lombard from Tesco. A 
good night was had by all. 

We had various visitors to the stand, Tesco, JS,                   
students, suppliers to name a few. 

It’s also a great              
opportunity for               
networking and 
finding out what 
new systems,      
ideas and people 
are out there in 
the industry. 

The stand: Karsten, Subsole and Suiderland 

The panel breakfast 

The LPS 



Personeelnuus          Personnel news 

AANSTELLINGS 

 

Horizon Fruit Logistics 
Marc Stanford is met ingang 1 Junie 2018 aangestel as Dry-

wer/Adminhulp by Horizon Fruit Logistics.  Marc het voorheen 

as Drywer by B&L Exports and Imports Consultants gewerk. 

 

Mosplaas Sitrus 
Natascha Bester is met ingang 1 Junie 2018 aangestel as Ad-

ministratiewe Klerk by Mosplaas.  Natascha het voorheen by 

Pitto te Kakamas gewerk.  

 
Quintus Strauss is met ingang 11 Junie 2018  tydelik aangestel 

as Ongekwalifiseerde Vakman by Mosplaas.  Quintus gaan 

tydens die oes seisoen tegniese ondersteuning lewer.  

 
Karsten Western Cape Grapes 
Nihan Bouwer, Vakleerling:  Werktuigkundige het sy vaktoets 

geslaag en is met ingang 1 Junie 2018 aangestel as 

Werktuigkundige by Karsten Western Cape Grapes.   

 
Ons wil hierdie werknemers verwelkom en dit word ver-
trou dat hulle ‘n lang en gelukkige werksverhouding saam 
met die Karsten Groep sal geniet. 
 
BEVORDERINGS 

 
Green Valley Nuts 
Stoffel Prins, Ongekwalifiseerde Vakman te Green Valley Nuts 

het sy vaktoets geslaag en is met ingang 1 Junie 2018 

bevorder en aangestel in die pos van Werktuigkundige en 

oorgeplaas na salarisse. 

 

Imdawo Ekhule 
Hendrik Davids, Produksiebestuurder te Imdawo Ekuhle is 

bevorder na die pos van Plaasbestuurder. 

 

Ons wil hierdie werknemers gelukwens met hul bevorder-
ings en vir hul sterkte toewens met die uitdagings gekoppel 
aan die nuwe poste. 
 

 

BEDANKINGS 
 

Karsten Boerdery 
Wynand van Zyl, Sweiser te Karsten Boerdery het bedank met 

sy laaste dag van diens 30 Junie 2018.  Wynand was sedert 2 

Maart 2017 in ons diens.  

 

Veronica Brandt, Finansiële Klerk te Karsten Meganies het be-

dank met haar laaste dag van diens 18 Junie 2018.  Veronica 

was sedert 1 Julie 1998 in ons diens. 

 

Ons wil hierdie werknemers bedank vir hul bydrae en 
dienste gelewer en hul sterkte toewens vir die toekoms. 
 

Louis Janse van Rensburg.  
Groep Menslike Hulpbron Bestuurder 

APPOINTMENTS 

 

Horizon Fruit Logistics 
Marc Stanford has been appointed as Driver/Admin Assistant at 

Horizon Fruit Logistics from 1 June 2018.  Marc previously worked 

as a Driver at B&L Exports and Imports Consultants.  

 
 

Mosplaas Sitrus 
Natascha Bester has been appointed as Administrative Clerk at 

Mosplaas Citrus from 1 June 2018.  Natascha previously worked 

at Pitto in Kakamas.  

Quintus Strauss has been appointed as an Unqualified Artisan 

from 11 June 2018 on a fixed term contract.  Quintus will pro-

vide technical support during the harvesting season. 

 

Karsten Western Cape Grapes 
Nihan Bouwer, Apprentice: Mechanic, has passed his trade test 

and has been appointed as Mechanic from 1 June 2018 at 

Karsten Western Cape Grapes.    

We want to welcome these employees and trust that they will 
enjoy a pleasant working relationship with the Karsten 
Group. 

 
PROMOTIONS 

 
Green Valley Nuts 
Stoffel Prins, Unqualified Artisan at Green Valley Nuts, passed his 

trade test and has been promoted and appointed in the 

position of Mechanic from 1 June 2018 and been transferred to 

salaries. 
 

Imdawo Ekhule 
Hendrik Davids, Production Manager at Imdawo Ekuhle has 

been promoted to the position of Farm Manager. 
 

We would like to congratulate these employees with their 
promotions and we trust that they will take on the 
challenges associated with the positions with the same 
diligence and dedication as in the past. 
 

RESIGNATIONS 
 

Karsten Boerdery 
Wynand van Zyl, Welder at the Karsten Mechanical Workshop 

has resigned with his last day of service 30 June 2018.  Wynand 

was in our service since 2 March 2017. 

 

Veronica Brandt, Financial Clerk at the Karsten Mechanical 

Workshop has resigned with her last day of service 18 June 

2018.  Veronica was in our service since 1 July 1998. 

 

We would like to thank these employees for their contribu-
tions, loyalty and services rendered and wish them all the 
best for the future.   
  
Louis Janse van Rensburg.  
Group Human Resource Manager 



Northern Cape 

Mosplaas 

Hartlike gelukwense aan                                       
Ean en Marichel Holland-Muter,                          

met die geboorte van                            
Baba Hugo                                      

wat op 31 Mei 2018 gebore is. 

‘n Hartlike verwelkoming aan jul 
nuwe  seuntjie, wat die heelal kom 

vul met sy vreugdelaggies.                           
Mag hy vir julle as gesin                   

GROOT plesier verskaf ! 

Op Vrydagaand, 15 Junie 2018 het Mosplaas, Kromhout en Koekoeb ‘n uitreik 
gehou vir al die werknemers op die plaas. Dit was deur School of Fire behartig. 

Dit was ‘n lofprysings geleentheid vir geestelike bediening. Ons het gesing en God 
se teenwoordigheid elke oomblik ervaar ! Op hierdie wonderlike aand het 25 
mense hulle harte vir die Here gegee. Om die Here te loof en  prys, is en bly ‘n 

verrykende ervaring vir ons geestelike vorming. 
Dit was ‘n baie lekker geleentheid wat almal teenwoordig baie geniet het. Ons het 

besluit om binnekort weer so ‘n geleentheid te reël. 
 

Daarna is sop en broodjies bedien vir weerstand teen die koue nag. 



Northern Cape 

Roepersfontein 



Ten passionate men and two women 
attended the  training.  

Everyone passed the course. 

Congratulations! 
 

Ons het ook                   

vinning een aand                

‘n fliekaand gereȅl 

wat deur baie mense 

bygewoon is.                                                      

 

Dankie Niklaas en Gert vir jul hulp 
om alles opgestel te kry. 
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Western Cape 

Congratulations to Piet and Philippa Venter who had their                  

40th anniversary on 17 June. 

DE HOOP HERWINNINGS PROJEK 
De Hoop Nasorg het ‘n herwinnings projek begin waar die kinders van die nasorg die 

herwinbare blikkies, karton, tydskrifte of papier en glas na die nasorg bring en dan ‘n 

koopbewys kry van die plaaslike winkel vir die bedrag van die gewig van die ware 

ingebring. 

Die kinders is baie entoesiaties en word ook beloon vir 2 liter plastiek bottels wat 

ingebring word. Die herwinde produkte word dan na Worcester vervoer en die geld wat verdien word, word weer aan die 

kinders uitbetaal vir die ware wat hulle inbring. 

Ons betrek ook die huisgesinne op die plaas in die wintermaande en ons “match” die hoeveelheid wat die kinders inbring ook 

aan die huisgesin.  



Western Cape 

Mr. & Miss 

Lekkerbekkies Model show 

 

Mr & Miss Winter 2018 was a great success this year and I would therefore like to                
congratulate all participants and personnel of Lekkerbekkies for a fun filled event.                 

The funds raising from this event will be used to contributes towards                                 
Lekkerbekkies’ year end function.  

Thanks for the support. 



Western Cape 

Hoogland will be going on annual leave and employees 

were spoiled with a nice meal as token of appreciation for 

their efforts and commitment the past season. There were 

also prices up for grabs for categories: 

 Best Production team; 

 Prices for top three harvesters this season; 

 Best Supervisors. 

We wish everybody a very nice and well deserved break. 

HOOGLAND GOING ON ANNUAL LEAVE 

AUTUMN AT 

HOOGLAND 

SHOWERS OF BLESSINGS FOR HOOGLAND 

We had a lot of early rainy days 

in June and we are indeed 

blessed by the hands of our Al-

mighty. Our dam levels is rising 

and we are positive that we will 

see a lot of these scenes in the 

winter months to come. 



After an unfortunate bicycle accident which one of our employees were involved in, we decided 

to arrange a safety information session for all our cyclists. On 31 May 2018, two inspectors of the 

traffic department had an information session on road traffic laws and potential threats for cy-

clists on the road in Afrikaans and Xhosa. All cyclists whom attended the information session re-

ceived a reflector vest to wear when on the road. Amanda du Plessis also supplied each cyclist 

with a reflector keychain to put on their bags and reflector strips for their bicycles. 

Thobelani obtained some serious injurious. He will remain in our thoughts and prayers. Our sin-

cere sympathy and compassion goes out to him and his loved ones.  

Cyclist Road Safety 

Awareness Session  



A need was identified to enlighten the operational management team on 

Lourensford on valuing cultural diversity in the team in order to promote 

team work amongst one another. Production managers, together with 

their production assistants were divided into two groups to attend the 

training sessions.  

The training sessions were done over a period of 4 days and comprised 

of the following topics: 

 Understanding and leading yourself 

 Understanding and valuing cultural diversity 

 Team dynamics and performance excellence 

 Creating and enabling high performance environment 

The first session was a big success and of great value to the employees. A big part of the training included 

interactive sessions where team members were made aware of the positive impact if we accept each other’s 

differences. The message that really impacted the whole team was that we all have amazing                      

potential, regardless of your race, gender, religious beliefs amongst several other factors that make us                   

different. We need to embrace our differences and identify the leader in all of us. We all have the potential to 

be great. It lies in all of us, we just need to show appreciation to one another and show our fellow team 

members that we believe in them.  

 

Cultural  
Training 

Sessions 



Newgrow’s financial team and                   

Roepersfontein’s creche staff attended a 

team building session to acknowledge 

individuality of team members, to                    

enhance the experience of self-worth and 

contribution towards a better working 

environment of trust and support.     

Karsten Albert Heijn yearly facilitate a World Café event to harvest ideas from learners, parents and 
teachers to be used in project planning.  One of the authentic world café ideas is that our learners should 
be taught to be kind to others.  For this reason, we involve our Karsten kids in community service and 
introduce them to the great feeling from doing good.  During the holidays Roepersfontein aftercare cen-
tre visited the elderly in Plangeni informal settlement and gave them handmade cards and sweets.  
Through acts of kindness we raise grateful and kind kids.  Every small interaction with someone is an 
opportunity to have a positive impact on both lives. 



Screen obsession                    

decrease engagement  

Although parents are physically present in their                 
children’s lives, they are less emotionally attuned.  
Time spent on devices is time NOT spent actively              
exploring the world and relating to friends and family.  
According to Hirsh-Pasek engagement between               
parent and child is increasingly low-quality, because 
of screen obsession of both parents and children.    
 
“Continuous partial attention” (because of screen use by adults) is harming our children.  Distracted               

parenting has a negative impact on children’s emotional and cognitive development.  Smartphone use can 

be addicted and adults grow irritable when their phone use is interrupted.  They may also miss their chil-

dren’s emotional cues or misread them.  Parents may assume that a child is trying to be manipulative 

when the child just wants attention.  Inattention occurs when a parent is with a child, but communicating 

that the child is less valuable than an email. Children compete against the demands of adult life. Beeps of 

smartphones rise unpredictable adult care.   

 

Young children are prewired to get what they need from adults and if we 
don’t change our behaviour, they will attempt to do it for us.  Unfortunately, 
we sometimes see “I need you!”  tantrums as manipulation and eventually, 
children may give up:  Put away your phone for 20 minutes and engage 
with your child.  Switch of the sound, so that you are not tempted to answer 
to every message.  Have electronic-free evenings, where you just sit 
around the fire, engaging with one another.     
 

Undivided attention  Inattention 



A group of ten Green Valley Nuts employees               

participated in a group session to enhance family 

involvement.  Single fathers need support and     

fathers with families that reside in North West face 

challenges to stay connected with their family 

members.  Fathers were empowered with 

knowledge regarding the difference between    

functional and dysfunctional families, how to in-

crease the circle of hope, five love languages and 

how to facilitate family meetings.  Creative               

projection techniques were used to express                

emotions.  Strong families enforce the company 

and increase hope and productivity. 

Inspired by Karlien Bekker, 

Roepersfontein aftercare 

learners took part in a                   

challenging tyre- and cycling 

race.  Marcha Vries provided 

guidance with road signs and 

Jacobus Mienies acted as        

traffic officer.                            

Participants were issued with 

ID license cards to create                 

extra excitement.   Enchanted 

by the fun road                           

(and encouragement of                    

teachers), learners participated 

with commitment and                      

determination.  Activities like 

this help  learners to practice 

paying attention, following   

directions,  remembering rules 

and demonstrating                        

self-control.  All these skills are 

important to develop                     

self-regulation - which refers 

to the ability to manage                  

emotions and behaviour in              

accordance with the demands 

of the situation.         

Activities                  

to  develop                      

self-

regulation 



Not perfect, but present 
 

Attachment is critical to a child’s development and 
affects the way a child develops mentally, physically, 
intellectually, emotionally and socially. Secure attach-
ment between a parent and child ensures that the 
child feels secure, understood, and be calm enough to 
experience optimal development of his nervous sys-
tem.  It does not require ‘perfect parenting’, but ‘good 
enough parenting’.  Most families struggle with parent
-child relationships at some point.   Parent child at-
tachment play is not about disempowering and 
‘teaching how to be a good parent’, since this ap-
proach can activate inadequacy and even shame.  
Karsten Albert Heijn offer non-judgemental services 
that is needs-led, rather than problem focused.  
Through attachment play we empower parents to be 
‘present’ in the moment.  We strive to offer our chil-
dren at Raap & Skraap the best foundation for life to 
feel safe and be eager to learn.   

A secure attachment requires a parent to focus on 

what is happening in the moment between parent and 

child.  A child’s nonverbal cues tell you how they feel or 

what they think.  Children need to engage in a nonver-

bal emotional exchange with their parent or primary 

caretaker.  This way they feel understood, secure, and 

balanced. Children who feel emotionally disconnected 

are likely to feel confused, misunderstood and insecure 

- no matter how much they’re loved. 

During “Heart to Heart” sessions at Pella intermediate 

school, parents do ‘child watching’ and respond their 

child’s expression by mirroring to show that they un-

derstand.  Karsten Albert Heijn facilitator create a safe 

atmosphere for parents to give the children their full 

and focused attention (by listening, talking, singing, 

massaging and playing) without any distractions.  We 

strive to be “in the moment” with parents and children 

to unite their hearts.       

Karsten Albert Heijn aftercare teachers 

involve parents in coordinating their efforts 

to encourage acceptable classroom behaviour 
and ensure that learners complete homework.  

Hence problems that might inhibit student 

learning, can be identified at earlier stages.  

Parental involvement and positive parent-

teacher interactions have a positive effect on 
learners’ behaviour and teachers’ job satis-

faction. 

We appreciate our parents 



Groot konsentrasie om die nuwe 

Cami program onder die knie te 

kry by Maiketso skool in 

Morokweng. 

Die rekenaarsentrum by Tong skool in 
Ganyesa is bietjie  opgeknap en mooi gema-

ak.   Die vertrek is lig grys geverf, alle los krag 
– en netwerk drade is  netjies gemaak en die 
sentrum spog met pragtige nuwe gordyne. ‘n 

Mooi ornamentjie of twee maak dat                      
Mitah ons “Centre Champion”                                

groot  glimlag.  

 

Groete!  

Opknapping van Rekenaarsentrum 

Veronica van Schalkwyk 
Senior Sosiale Ontwikkelings Beampte 


